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Spring 2019 Newsletter
In this spring issue of the quarterly LGBTQ TA Center Newsletter, we look ahead to
upcoming celebrations and convenings. We also take this month as an opportunity to reflect
on health disparities and violence impacting members of the LGBTQ community, as well as
ways to address these problems and support those impacted.
Finally, we hope you will find our newest resource on "Creating Gender-Affirming Meeting
Spaces" helpful in your efforts to build organizational cultural competence.

New TA Center Resource
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Creating Gender-Affirming Meeting Spaces: A Tip Sheet for Planners
We've been taught in school that pronouns are binary (she or
he) and singular vs. plural (she or they). Yet today, pronouns
used in social and work settings may not subscribe to these
rules.
For example, many people who identify as gender non-binary
(not distinctly male or female) use the pronouns
"they/them/theirs" as individuals. Meeting planners have a
responsibility to create welcoming and affirming meeting
spaces for all participants.
This LGBTQ TA Center tip sheet provides standard guidelines and helpful tips for setting up
inclusive meetings in professional and social settings. The tip sheet focuses on five key
areas:
Why pronouns are important
Name tags
Respectful introductions
Breakout group norms
Restroom labels

April is Sexual Assault Awareness Month

Although LGBTQ communities are disproportionately impacted by sexual assault and
intimate partner violence, this problem is often under-recognized and under-supported.
Studies show that bisexual and transgender people are more likely to experience sexual
assault and intimate partner violence; half of transgender people and nearly half of bisexual
women experience sexual violence in their lifetimes. LGBTQ people of color and LGBTQ
people with disabilities are at highest risk for sexual violence (sources: HRC, GLAAD).
Stigma, discrimination, and other factors can make it harder for LGBTQ people who have
been assaulted to receive services. Unique challenges and barriers that LGBTQ survivors of
sexual assault may face include (LGBT Individuals and Sexual Violence; About Sexual
Violence in the LGBTQ Community):
Not having their experience named as sexual assault or rape
Not being taken seriously or having their experience minimized. Conversely, having
their experience sensationalized
Having to explain their experience in more detail than one would ask a heterosexual
or cisgender survivor or a survivor of male-female assault
Being blamed or misunderstood
Experiencing internalized homophobia, biphobia, or transphobia (e.g., "I deserved it").
Experiencing shame, guilt, and vulnerability, or feelings that gender identity has been
challenged by the assault
Being treated in a homophobic, biphobic, or transphobic manner by police, hospital
staff, crisis centers, counselors, or others
Fearing that disclosing violence will reinforce stereotypes about the LGBTQ
community
Experiencing blame from other LGBTQ persons for telling their story to straight
people. Losing trust in others in the LGBTQ community
Having sexual or gender identity revealed to others without their consent ("outing")
The resources linked below provide detailed statistics, guidance, and strategies. Read on
for more information and ways to support LGBTQ survivors of sexual and partner
violence.

Examples of Supporting Practices
Educate yourself about the prevalence and impact of sexual assault on LGBTQ persons,
and how it may impact their help-seeking or treatment experiences.
Train all staff and volunteers in how to welcome persons who have diverse sexual and
gender identities and are seeking support following sexual violence.
Create inclusive spaces. For example, provide gender-neutral restrooms; review forms
for inclusive language; avoid advertising services and support groups as being for
"women" (who have been assaulted by "men").
For rape crisis centers, intimate partner violence services, support groups, etc., do not
discriminate against transgender and gender non-conforming persons.
Ensure that any information provided about healthy relationships is inclusive.
Actively listen and validate experiences. Respect that the person may not choose to

report or receive services for their assault.
Gently challenge distorted thinking such as self-blame, internalized homophobia and
transphobia, and shame. Reassure the person that it is not their fault.
For youth who have been assaulted or abused, be sensitive to how it may impact their
feelings about or exploration of their sexual or gender identity. Use questions to support
them in understanding and coping.

Resources to Support LGBTQ People Who Have Experienced
Sexual Assault or Violence
Guides to Support Transgender and Gender Non-Binary Survivors of
Sexual Violence
FORGE, a national transgender anti-violence organization, has published four guides to
address the needs of transgender and gender non-binary people who have experienced
sexual assault or abuse, their loved ones, and facilitators of trans support groups.
Transgender Sexual Violence Survivors: A SelfHelp Guide to Healing and Understanding

A Guide for Partners and Friends of
Transgender Sexual Violence Survivors

Let's Talk About It: A Transgender Survivor's
Guide to Accessing Therapy

A Guide for Facilitators of Transgender
Community Groups: Supporting Sexual
Violence Survivors

LGBTQ Youth and Sexual Abuse: Information for

Mental Health Professionals
This resource from The National Child Traumatic Stress Network is
written for mental health professionals working with LGBTQ
youth who may have experienced sexual violence. It outlines
issues and concerns for youth and their parents, myths and facts
about LGBTQ youth and sexual abuse, and strategies for providing
culturally inclusive spaces and treatment.

Trauma-Informed Approaches for LGBT* Survivors of
Intimate Partner Violence
This guide is intended to support an LGBTQ-specific, trauma-informed
approach to working with survivors of intimate partner violence (IPV).
It includes:
A review of the literature on LGBTQ communities and: IPV,
trauma, help-seeking, and trauma-informed practice
An appendix of existing trauma-informed approaches
A set of practice observations and recommended approaches

Research Brief: Sexual Violence & Individuals Who
Identify as LGBTQ
This brief from the National Sexual Violence Resource Center
summarizes research-based articles about sexual violence and LGBTQ
people. For each article, the brief highlights key findings and how they
can be applied in practice by advocates, mental health practitioners
and medical personnel, and policy makers.

Asian Pacific American Heritage Month

April is Asian Pacific American Heritage Month
Asian and Pacific Islander (API) communities in California are diverse and complex -- there
are 45 distinct API ethnic groups speaking more than 28 different languages in Los Angeles
County alone (source: APCF) -- and so are the experiences of LGBTQ API people. The
intersections of API and LGBTQ identities can be a source of strength and resilience, but can
also mean greater risk for mental health disparities. Lack of linguistically and culturally
appropriate mental health services, cultural stigma based on sexual orientation, fear related
to undocumented immigrant status, lack of access to HIV prevention and testing, and
economic insecurity can all contribute to greater risk for mental health challenges and
difficulty accessing necessary supports (source: HRC).
For Asian Pacific American Heritage Month, we've compiled a few resources related to
supporting the mental health of LGBTQ API Californians. To learn more about API
Californians and community-defined mental health service models to support them, visit the
website of the CRDP Phase II Asian & Pacific Islander TA Provider.
Resources to Support LGBTQ API Persons and Their Families
Satrang is a Southern California organization serving the South Asian LGBTQ
community. The Satrangi Stories are a project of the Satrang Youth Group to collect
and share the personal stories of family members of API LGBTQ persons.
The Family is Still Family multilingual resource series from National Queer Asian
Pacific Islander Alliance (NQAPIA) includes educational materials and PSAs to support
API LGBTQ youth and their families.
The API Equality - LA: Parents page includes several fact sheets in 11 languages to
help API community members and families understand sexual and gender
orientation.

Coming Out: Living Authentically as LGBTQ Asian American and Pacific Islander
Americans is a tool from the Human Rights Campaign (HRC) to support LGBTQ API
persons in navigating intersectional identities. It will be available in multiple
languages.
More California-Specific Resources
Visit the Each Mind Matters Resource Center to search for mental health outreach,
engagement, and education materials that are tailored for API communities in several
languages.
The California Reducing Disparities Project (CRDP) API Population Report, In Our Own
Words, shares the results of the groundbreaking Phase 1 community-based
participatory research study to understand and address health disparities facing
California API communities.
API LGBTQ Groups in the Bay Area - local organization list from API Queer Women
and Transgender Community (APIQWTC)
API Equality, a statewide collaboration of API Equality - LA and API Equality - Northern
California

Pride Month is Coming!

June is LGBTQ Pride Month
In 2018, under Gov. Jerry Brown, California became the first state to formally recognize June
as LGBT Pride Month. Below are just a few of the celebratory events scheduled for this year
in California. Are you hosting an LGBTQ Pride event? Email us at kweis@cars-rp.org and
we'll feature your event in an upcoming newsletter!
Mendo Pride (Ukiah) - May 11

Long Beach Pride - May 18-19
Pride Visalia - May 25
Laguna Beach Pride! 365 - May 31-June 2
Sonoma County Pride - May 31-June 2
Fresno Rainbow Pride Parade & Festival - June 1
Santa Cruz Pride - June 2
LA Pride Festival 2019 - June 8-9
Sacramento Pride - June 8-9
SF Pride - June 29-30
Castro Valley Pride - July 13

More Equity News
Visit the LGBTQ TA Center website, where Equity News announcements and
searchable Resources are added every month!

Call for Proposals: 11th Annual EDGY Conference - "Beyond the
Binary"
Learn More

Penny Lane Centers (Los Angeles, CA) presents EDGY, a one-day
conference to build awareness and cultural competency, learn
current and emerging best practices, as well as gather resources
from leading experts and organizations to create a more
supportive environment for LGBTQ+ youth and families. EDGY will
be held on November 8 at Skirball Cultural Center in Los Angeles,
CA. Workshop proposals are accepted through May 1, 2019.

Save the Date: LGBTQ Health & Human Services Convening
Learn More

The California LGBTQ Health and Human Services Network will

host their convening on May 28-29 in Sacramento, CA. Workshops
during this event are intended to share skills regarding LGBTQ
program development, policy engagement, and advocacy
strategies. This two-day event will support LGBTQ Californians
with network building, strengthening relationships with other
LGBTQ leaders, and building skills they can bring back to their local communities.

2019 Gender Spectrum Conference & Symposium
Register

Gender Spectrum's 2019 Professionals' Symposium will be held July
19 in Moraga, CA. The Professionals' Symposium is designed for
individuals who serve transgender, non-binary, and otherwise
gender-expansive youth and/or their families. The Symposium is
followed by the Gender Spectrum Conference (July 20-21) for
families with transgender, non-binary, and gender-expansive children and youth.

Contact the LGBTQ TA
Center:
http://lgbtq-ta-center.org/contactus/
1-877-568-4227

The California Reducing Disparities Project's LGBTQ TA Center is funded and directed by the
California Department of Public Health, Office of Health Equity, and administered by the
Center for Applied Research Solutions.
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