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Fall 2019 Newsletter
Welcome to fall! This was a busy summer for the LGBTQ TA Center. In August, we were
proud to present a co-training with the Native American TA Provider on supporting the TwoSpirit community (check out our Summer Newsletter for more resources on this topic). This
month, we were excited to convene with many of you during the Annual CRDP Meeting
(October 3-4).
Many of us are currently looking to the Supreme Court, which is in the process of hearing
multiple cases related to sexual orientation and gender identity discrimination in the
workplace. LGBTQ employees have traditionally been protected under Title VII of the Civil
Rights Act of 1964, which prohibits sex-based discrimination. Read more about this at Vox
magazine, which argues that stripping Title VII protections from LGBTQ employees would
have cascading negative effects on all Americans, but especially on already-vulnerable
populations such as black transwomen.
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Workplace Inclusion Resources
Creating Gender-Affirming Meeting Spaces: A Tip Sheet for Planners  

Meeting planners have a responsibility to create welcoming and
affirming meeting spaces for all participants. This LGBTQ TA Center tip
sheet provides standard guidelines and helpful tips for setting up
inclusive meetings in professional and social settings. The tip sheet
focuses on five key areas:
Why pronouns are important
Name tags
Respectful introductions
Breakout group norms
Restroom labels

Recruiting, Training, and Retaining LGBTQ-Proficient Clinical Providers:
A Workforce Development Toolkit
This toolkit from the National LGBT Health Education Center (March
2019) provides succinct tips, recommendations, and tools for recruiting,
training, and retaining culturally competent providers. Topics include
job posting language, the interview process, professional development
opportunities and publications, staff training, and inclusive policies and
programs.

Workplace Gender Identity and Transition Guidelines
This guide from Out & Equal (Septemer 2016) provides information on
supporting an employee through gender transition and establishing an
environment that is inclusive of transgender and non-binary gender
expressions. It addresses company policies, the transition planning
process, employee appearance, health care access, restroom access,
and more.

Webinar Recording - Trans/Non-Binary Employees and Workplace
Harassment: Legal Rights & Options
This recorded webinar (September 2019) from FORGE clarifies the legal

rights and options that transgender and non-binary employees have
when dealing with workplace harassment, including how to get help
when harassment happens. This webinar also offers practical solutions
and resources to support trans and non-binary employees, including
free legal assistance and support from the Time's Up Legal Defense
Fund.

Article - Workplace Mental Health for LGBTQ+ Professionals Featuring
Insights from Employees at Etsy, Intel, and OpenTable
This June 2019 Thrive Global interview shares insights from three LGBTQ professionals who
describe their own workplace experiences, how they care for their mental health, and what they
think employers can do better to support LGBTQ employees' mental health. As one interviewee
explains, "Every company should have open conversations about diversity and inclusion. What it
comes down to is the need for education and creating a safe workplace for all employees to feel
included so that they can perform their best."

Article - Why Workplace Mental Health Policies Must Take LGBTQ+
Experiences Into Account
This June 2019 Forbes article details the impact of workplace harassment and discrimination on
the mental health and job retention of LGBTQ employees. It includes suggestions for how
companies can ensure that mental health policies, in addition to health care coverage, are
equitable for LGBTQ employees.

National Disability Employment Awareness Month (NDEAM)
Resources
October is National Disability Employment Awareness Month (NDEAM).
The resources below are designed to support workplaces that are
inclusive at the intersection of LGBTQ identity and disability, including
mental health disability.

Infographic: LGBT People with Disabilities
Did you know that in California, 2 in 5 transgender adults and 1 in 4 LGB
adults report having a disability? Read this quick infographic to learn
more about the prevalence of disability in the LGBTQ community and

the unique challenges faced by LGBTQ people with disabilities. The
infographic also provides six key recommendations for advancing
equality and opportunity for LGBTQ people with disabilities.

Webinar - Guidelines for Managing Disparities in Health Care for People
with Disabilities
This LGBTQ TA Center webinar is designed to help community-based
organizations and health care providers be more inclusive of program
participants, volunteers, and employees who have disabilities. It includes
practical tips for supporting and including individuals with a wide array
of physical, mental health, intellectual, and other disabilities.

"Flip the Script" Infographics
Catalyst, a global nonprofit to build workplaces that work for women,
developed a series of printable "Flip the Script" infographics to change
words and behavior and create more inclusive workplaces.
Flip the Script: Sexual Orientation in the Workplace
Flip the Script: Transgender in the Workplace - Actions
Flip the Script: Transgender in the Workplace - Words
Flip the Script: Disabilities in the Workplace

Mental Health on the Job: Video Tip Series for Employers and
Employees
This series of 3-minute videos from the Pacific Southwest Mental Health
Technology Transfer Center (MHTTC) is designed to support employees
and job-seekers who have mental health conditions, and their
employers. Topics include the benefits of working if you have a mental
health challenge, how to find or recruit for a job, strategies for
disclosing mental illness, requesting and providing accommodations,
and more.

Learning Opportunities
Visit the LGBTQ TA Center website, where Equity News announcements
and searchable Resources are added every month!
Conferences
Register: 11th Annual EDGY Conference - "Beyond the Binary"
November 8 | Los Angeles, CA
Register

   

Penny Lane Centers presents EDGY, a one-day conference for youthserving professionals (including clinicians) to build awareness and
cultural competency, learn current and emerging best practices, and
gather resources from leading experts and national organizations in the
field in order to create a more supportive environment for LGBTQ+
youth and families.

Session topics include trans-attraction; trauma-informed care for trans and non-binary
clients; black masculinity; care for the queer Latinx community; supporting LGBTQ clients
with hearing loss and other disabilities; suicide prevention among trans and genderexpansive youth; and much more.

Register: 2nd CCC + LGBTQ+ Summit '19
November 23 | Los Angeles, CA
Register

   

UC Riverside will host the 2nd California Community College LGBTQ+
Summit, a free, higher education conference to support and create
resources for LGBTQ people at California Community Colleges.
Workshop topics include microaggressions in the classroom, suicide
prevention, preferred name programs, campus climate and safe zones,
and more.

Register: Finding Freedom - LGBTQ Symposium
January 24-25 | Palm Springs, CA
Register

The Finding Freedom Symposium is about bringing forward
relevant information for best practices in supporting the LGBTQ
community with co-occurring disorders. This year's theme is "
LGBTQ Recovery, Health, Wellness, and Longevity." The

conference is open to the community, treatment professionals,
doctors, therapists, and anyone who is interested in the unique
issues of LGBTQ co-occurring disorders treatment.

Distance Learning
Transforming Trauma in LGBTQ Youth
View All

This distance learning series from the National Child Traumatic
Stress Network (NCTSN) offers concrete strategies and
recommendations for providers working with LGBTQ youth who
have experienced trauma. Topics include creating safe places,
gender-affirming care, residential and out-of-home care, integration
of sexual health, and more.

Contact the LGBTQ TA
Center:
http://lgbtq-ta-center.org/contactus/
1-877-568-4227

The California Reducing Disparities Project's LGBTQ TA Center is funded and directed by the
California Department of Public Health, Office of Health Equity, and administered by the
Center for Applied Research Solutions.

Center for Applied Research Solutions (CARS), 708 College Avenue, Santa
Rosa, CA 95404
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